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NITIE SERVICE RULES
Chapter-1
PRELIMINARY

(Approved by the Board of Governors and the
Government of India)

Preamble

1.

In accordance with Rules 12 (xvi & xvii) of NITIE. the following
Service Rules have been framed :

Short Title and Commencement

1.1 These rules shall be called ‘NITIE Service Rules”.

1.2 They shall be brought into force with immediate effect.

Application

21 These rules shall apply to every employee of the Institute.

22 Notwithstanding anything contained in clause (1)
above, the Board may, under special circumstances
and for specific purposes by agreement with any
employee, make such special provisions regarding
his/her conditions of service as it considers necessary,
and thereupon these rules shall not apply to such
employee to the extent to which the special provisions
are inconsistent therewith.

Definitions

(a) “Institute” means NITIE, Mumbai.

(b) “Authorities” and “Officers” respectively mean the
Authorities and Officers of the Institute.

(c) “Board” means the Board of Governors of the Institute.

(d) “Chairman” means the Chairman of the Board.

(e) “Vice Chairman” means the Vice Chairman of the Board.

(fy  “Director” means the Director of the Institute.

() “Registrar” means the Registrar of the Institute.

(h)

“Appointing Authority” in relation to any post under the
Institute means the authority competent to make
appointments to the post under the Rules.
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Note:

“Controlling Authority” means:
(i) In relation to posts carrying a pay scale of which
the maximum is Rs. 11,500/- and above, the Director.

(i) In relation to all other posts in all grades, the Registrar.

“Employee” and “member of the Staff” means a person
serving in the Institute in any post in the First Schedule.

“Year” means the financial year which begins on 1st of
April and ends on 31st March following.

“Faculty” means the faculty of the Institute.

“Pay” means the pay admissible on the relevant date
and includes ‘special pay’ and ‘personal pay’ but shall
not include any allowance, fees or honorarium.

“Sanctioning Authority” means :

(i) In respect of permanent posts of all categories,
other than the posts whose maximum in the
scale of pay exceeds Rs. 15,200/- p.m., the Board
of Governors.

(i) In respect of temporary posts whose maximum in the
scale of pay is above Rs. 9,000/- p.m. but not
exceeding Rs. 15,200/- p.m. for a period of one year,
the Chairman/Vice-Chairman.

(iii) In respect of temporary posts whose maximum in the
scale of pay is Rs. 9,000/- or less, for a period not
exceeding one year, the Director.

(iv) In respect of casual posts, a daily wage rate of not
~ more than Rs. 125.20/- for a period not exceeding one
month, the Director.

“Schedule” means the schedule of these Rules.

(1) All words and expressions used but not defined in
the NITIE Service Rules and defined in the Rules
of the Institute shall have the meaning respectively
assigned to them in the said Rules.

(2) The term “Salary” wherever used in these Rules
means “Pay” as defined in the FRs and SRs of the
Government of India.
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Chapter-il
4, Creation of Postis

41 The posts under the Institute shall be of the grades
and categories specified in Schedule-1.

4.1.1 Concurrence of the Government of India shall be
obtained for upgradation/revision of scales of any of the
posts in the existing categories.

4.2 The Board may direct :

(@) The creation of any new grade or category of post
subject to the concurrence of the Government of
India.

(b) The abolition of any grade or category of post.

(c) The transfer of any category of post from one grade
to another, and thereupon Schedule-1 shall stand
amended in accordance with such direction of the
Board. Government of India shall be notified in all
such cases.

5. Number of Posts and Duties

5.1 The “Sanctioning Authority” in relation to any category
of post shall have, subject to the concurrence of any
higher authority, the power:-

() To determine the number of posts in the category.

(i) To create or abolish any -post in the category.

(iiy To determine whether any post created in the
category shall be temporary or permanent.

(iv) To specify the period for which a temporary post is
created.

(v) To determine the duties attached to any post in the
category.

Chapter-ill

150" Meeting of the Board of Governors held 01.08.2018

6. Classification of the Staff

6.1 The members of staff of the [nstitute are classified into three broad
catezories as follows:

{a) Teaching — This term shall include Director and all grades of
Professors, Associate Professors, Assistant Professors, and teaching
posts, as may be created by the Board.

3
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This shall include academic staff of MIS/EDP Centre,
viz., Manager (Computer Centre), Systems Designer
Sr. Programmers, Programmers and Library &

Infarmatinn Officar )
(o) Non-Teaching - Registrar, COE, Manager Computer Centre, Library

and Information Officer, Assistant Library lnfo..rmatiun Ofﬂc.er,
Systems Designer, Deputy Registrars, Assistant Registr.ars‘_ Execu-tlve
Encineer, Medical Officer, Library Information Assistants, Video
CaTnerarnan. Sr. Programmers, Sr. Supdts., Programmers, Supdts,
Junior. Enginears, Computer Operators, Sr. Stenos, Jr. Stenos,
Assistants, UDCs, KPOs, Drivers, LDCs, Telephone Operators? D(?S,
DEOs, Technical Assistants, Mechanics, Plumbers, Duplicating
Qperators, etc.

(c) Multi-tasking staff (MTS) includes Mistry, Pump Attend.ants, Library
Attendant, Daftary, Hostel Attendant, Peon, Bearer, Mali, Watchman,
Sweeper., Workshop Attendant, Bus Attendant, Motor Cleaner,
Attendant, etc. '

APPOINTMENTS

150" Meeting of the Board of Governors held 01.08.2018

Chapter-1V APPOINTMENTS (Page 4)

Appointing Authorities

7.1 Appeintment to a post in the Institute
chall be made:
1) Group "A”- In the case of permanent posts with Pay Level 10
and above, by the Board.

the case of temporary posts with Pay Level 10 and above.by
the Chairman.

iz} The Director. in the following cases:

Group "B7- Posts with Pay Levels 6. 7. 8 and 9.
Group “C™- Posts with Pay Levels 1. 2, 3. 4 and 5.

Temporary posts in Group “C” and Casual posts on daily
wages. as per Gol Rules.

Note: The Director may. at his/her discretion, delegate these powers in

respect of permanent and temporary Group “C™- Posts with Pay Levels
1. 2.3 and all casual posts to Registrar.
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8. Recruitment

8.1 All posts shall normally be filled by advertisement, but
the Board shali have the power to decide, on the
;eccim?elr;dgtio? of the Director, whether a particular
ost shall be filled by invitation or by pr i
serving employees. i prseon rod)

8.2 Every appointment, except by invitation, shall be
processed by the appropriate Selection Committee.

8.3 While making appointments, the Appointing Authority
shall talfe into consideration the claims of Scheduled
Caste{l’rlbe capdidates as per rules of the Government
of Indlg, consistent with the maintenance of efficienc
of administration and academic work. d

150™ Meeting of the Board of Governors held 01 082018

9. Selection and Personnel Committees
9.1 Selection Committee for filling up posts under the Institute shall be
constituted as below:
a) Inthecase of permanent
i)  Two members of the Board of Governors,
ii) Director, 4
iii) Registrar
iv) Two experts in the appropriate fiel
an appropriate panel, approved by U

Group “A” posts with Pay Level 10 and above

d to be drawn by the Director from
he Board/Chairman.

o) lnthe case of permanent Group “@". Posts with Pay Levels 6, 7.8 and 9

i) Director and/or his nominge

i) Registrar .
ity Two members from the faculty and/or administration.

iv) An outside specialist co-opted by the Director.
¢) Inthecase of permanent Group “C”. Posts with Pay Levels 4 and 3.
iy  Director and/or his nominge '
ii) Registrar

i) Two members from the faculty and/or administration.

d) In the case of permangnt Group «C”. Posts with Pay Levels 1, 2.3, and all
casual posts

i) Registrar

ii) A staff member from the user DepartmcnrJSection.

where Selection of SC/ST/OBC candidates are involved, one

In all cases.
zr on such

representative belonging to SC/ST/OBC Catzgory is included as memb

Selection Committee.



8. ¥l

8.1

-aaﬁqam:ﬁﬁmmaﬁw@,&&mﬂéﬁ

%swﬁ%@r%ﬁmwﬂﬁaﬁamﬁﬁsﬁa
maﬁ%maﬁéﬁr&ﬁﬂqmm&aﬁﬁ

' - AR ¥ TG BB R ST |

8.2

8.3

%ﬁ&gﬁa%mmﬂﬁmﬁeﬁﬁgmhm
W%@aﬁaﬁa@a@mmmmaﬁmﬁl
SETHR SRR ult/ SEgfm swent @ swigant @
Tl W e P ot wenem ot ftawe ww @t
PG T TR B S A '

9. wEe 3R wihle wiify

9.1

TR 2 sl Rea «dt @t wwdt @ B wwe aBiy o
T3 stre; et s Reen stwen

(@) sttewa=t 13500 &. A SR Aaer AGT St gt ®
AETH A

(i) ettt Fiew @ &t wa=

(i) PR

(i) sude 6=t @ @ fm ot A/ eGremy aw
ST s o & PRews s geny st |

(T stlEmpaet 9,001/ &, / 13,500/ aF B AEEET a@t gt
B AEEL &

(i) Frew ot /= Swest kel
(i) T™ 8T /o HQUEE & &t waw |
Ciii) Frew s wr- R v amwd Rt

(50 stttrcet 4,000 &. & 9,000/ &, T A AcTEE A
TG % AR A |

(i) PR ol /o e sl
(i) WeBTa BT /20 AL R T weer

(®|) 4,000/~ &, | HH A AT AR TET B AR 7 |

5



9.2

9.3

94

9.5

(i) Registrar.
(i) A staff member from the user Department/ Section.

In the absence of the Director, any member of the
staff of the Institute who is appointed to perform the
current duties of the Director, shall take his place in
the Selection Committee mentioned above.

The Selection Committee shall make its recommendations
to the Appointing Authority in respect of the candidates
found suitable and the initial pay in the prescribed scale
against each of them. The Selection Committee may
decide by itself the method of evaluating the candidates
at the interview.

No act or the proceedings of any Selection Committee
shall be called in question on the ground merely of the
absence of any member or members of the Selection
Committee. Provided that, if any meeting of the Selection
Committee is necessary, at least seven days notice shall
be given to the members.

Personnel Committee :

(a) A Personnel Committee consisting of the following
shall be constituted:

(a) Chairman of the Board of Chairman
Governors

(b) Director Member

(c) Two members of the Board of Members
Governors.

(d) Registrar Secretary

(b) The Personnel Committee shall decide on matters
such as: :

(i) Confirmation of employees for whom the Board i
the Appointing Authority. :

(i) Action to be taken on representations and/or
grievances made by employees in respect of
matters being referred to for consideration at a
meeting of the Board.

The Personnel Committee shall report such
decisions taken by it to the Board at its next
meeting.
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(c) The Personnel Committee shall make recom-
mendations to the Board on:-

(i) Termination of services of employees for whom
the Board is the Appointing Authority.

(i) Appointments on contract for which the Board is
the Appointing Authority.

10. Appointments on Deputation
10.1 An employee of the Central/State Government or of a
corresponding Institute (autonomous organisations)
may be appointed on deputation to any post on such
terms and conditions mutually acceptable.
11. Application Fees

11.1 An outside candidate applying for a post under the
Institute shall be charged application fees as follows:

(a) Group ‘D’ Posts Rs. 50/-
(b) Group ‘C' Posts : Rs. 100/-
(c) Group ‘B’ Posts Rs. 150/-
(d) Group ‘A’ Posts - Rs. 200/-

Note : No Postal Order for SC/ST/OBC Candidates.

11.2 Candidates selected for interview for a post under the
Institute may be paid Travelling Allowance, as authorised
by the Board.

12. Qualifications and Experience

12.1 The qualifications and experience for appointment to
any post shall be determined by the Board.

13. Medical Fitness

13.1 No person shall be appointed to any post by direct
recruitment unless he/she produces, at his/her own cost, a
certificate of sound health and physical fitness as laid

down below:

(a) Posts having a pay Medical Board constituted
scale with a maximum by the IIT,
of Rs. 11,500/- and Bombay.
above.

(b) All other posts . Medical Officer of the

Institute.
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Note:

In the case of posts at (a) above, a certificate of physical
fitness will be acceptable initially from a Civil Surgeon or
the Medical Officer of the Institute. For confirmation in the
post, however, certificate of physical fitness from the
Medical Board will be necessary.

132 The Chairman/Vice-Chairman may for sufficient reasons

relax the medical requirements in any particular case or
dispense with such medical examination.

14. Character and Antecedents

14.1 The Appointing Authority must be satisfied that the

candidates for appointment possess good character
and antecedents. ;

15. Proof of Age

15.1 Every employee shall be required to produce documentary

evidence (viz., S.S.L.C. or Matriculation Certificate, or Life

Insurance Policy) at the time of his/her joining duty or

immediately thereafter in support of his/her date of birth.
Chapter-V

TENURE

16. Probation

16.1 Every candidate appointed to a permanent academic

post in the Institute (other than the Director) after the
commencement of these rules, whether by promotion
or by direct recruitment, shall normally be on probation
for a period of two years, except in the case of
candidates appointed on contract for any specific
tenure, in which case, the terms of contract, if any,
shall govern the probation. Candidates appointed to
non-academic and technical posts, whether by
promotion or direct recruitment, shall normally be on
probation for one year; provided that:

the Appointing Authority may, in any individual
case, extend the period of probation for a period
not exceeding one year in the case of academic
staff and six months in the case of non-academic
and technical staff.



foolt - suam ‘@ 3 fan oy ot @ e 3t R wetey s
%%@ﬂ%@mﬁmmst&&ﬁwmm
ammlu@wmmm%m&m
a’cé&etr&&wwmmmmatﬁmm‘h:

13.2 Stemst / surenst Rl fadts s # quie wweoit @ suemw
ﬁﬁt@ﬂﬂhdﬁf&ﬁ@ﬁgﬂaﬁﬁ&ﬁamaﬁimﬁaﬂ
TR S & GeB I & OB |
14, =izt 3R gdgw

14.1 ﬁgﬁam&w@ﬁwmad@wﬁ?ﬂa@q%ﬁm
Whm&ﬁﬁrgﬁmaﬁmaﬁ%ma@ﬂ@@am%r

15. BUY &1 LT

15.1 mmﬁﬁmmmwﬁwmm
AT AE S STttt @ wwrelst 7wy, TH. T, & =1
ACHH XA W ofet e dfREh AR gesh
TET TETA B B9 |

SR - V
Eaceac
16. TiReten

16.1 Wﬁaﬂ%m%%mw&w&mﬁw
ﬁ@amaﬁa&w(%&ﬁwﬁ@sm), TqE THBL
TG g8 §t e wftelt ot £ &, w4t adt @t sy
%WWW%W%@W%@RW%W
e@da%wm@%maﬁaa@%ﬁmﬁﬂaaﬁw&ﬁm
m%a&wwe@daﬁQﬁ,ﬁﬁéﬁ,%a@m%
ST qEtsiiel o Hegt el & Swtele ot amsia
@Hﬁﬂﬁﬁ@ﬂa@ma{w:ma&eﬁw&%m
ulReligneft=t gtat |

ey Fuba atewd dabew ww @ awm 7 Gt
a&m%ﬁq%%qmqﬁz&gﬂaﬂmfé{i‘g%mm
%Eﬁ@a&@aﬁwm&%ﬁmaﬁ?ﬂﬁeﬁé
aﬁmamwﬁﬁm%ﬂmﬁﬁq@a&mm&m
FEE a% 3N a5l B E | :



17.

18.

16.2

16.3

16.4

16.5

The service of an employee on probation may be
terminated during the period of probation without
notice and without assigning any reasons in terms of
the conditions of his/her service laid down in his /her
appointment letter. Employees promoted and on
probation may be similarly reverted to the post
originally held by them.

If after the expiry of the probationary period or its
extension a person is not confirmed he/she shall be
deemed to have continued on temporary basis and
his/her services shall be governed by the rules applicable
to temporary employees.

Every person appointed to a permanent post under
the Institute, by promotion or direct recruitment, shall,
on satisfactory completion of probation, be eligible for
substantive appointment to that post.

A candidate appointed under a contract containing
special terms for a specific period against a
permanent post, may, on satisfactory completion of
the contract period, become eligible for consideration
for permanent appointment to the post held by him/her on
contract, in which case the terms and conditions of
employment will be governed by the normal rules of
the Institute and not the contractual terms.

Temporary and Permanent Service

171

172

An employee shall be a temporary employee of the
Institute until he/she is appointed substantively to a
permanent post. :

An employee appointed substantively to any permanent
post under the Institute shall be a permanent employee of
the Institute.

Casual Employment

18.1

An employee can be on casual employment of the
Institute for a continuous period not exceeding two
weeks.

182 The eligibility of such a casual employee for a



16.2
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temporary or a permanent post shall be governed by
the rules of Institute governing direct recruitment.

19. Substantive Appointments

19.1-

No employee shall be appointed substantively to any
post unless:

(@ Such post is permanent and no other employee
has a lien on that post. '

(b) The services of the employee under the Institute
are approved by the Appointing Authority.

20. Termination of Service

201

20.2

Temporary Appointments:

The services of a temporary employee may be terminated
by the Appointing Authority without assigning any reasons
by a notice of one month in writing given by the Appointing
Authority to the employee or at any time without notice on
payment of one month's pay. Similarly, if the temporary
employee desires to terminate his/her service in the Institute
he/she shall give one month’s notice in writing and if
he/she wishes to leave immediately he/she shall pay one
month’s pay in lieu of notice. The Appointing Authority,
has, however, the discretion to. waive the notice period.

Without prejudice to the provisions of clause 20.1
above, the services of a temporary employee shall
stand terminated, if his/her appointment is made for a
specific period, on the expiry of such period.

21. Contract Appointments

21.1

The services of an employee on contract shall stand
terminated on the expiry of the period of his/her contract
without any further notice.

22. Permanent Appointment

221

222

The services of an employee appointed substantively
to a permanent post may be terminated by 3 (Three)
months' notice on either side.

An employee in the above categories desirous of

being relieved prior to the completion of the aforesaid
notice period shall be required to compensate the

10
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Note:

4

Institute by cash payment equal to his/her monthly pay
for the period which falls short of the full notice period.
Where the notice period expires in the middle of a
semester/term, the academic staff concerned shall be
relieved only on the end of the semester/terms. If,
however, he/she leaves in the middle of a semester/term,
he/she shall be required to compensate the Institute by
cash payment of an amount equal to his/her pay for the
full semester/term.

(1) The Appointing Authority may at its discretion
waive the notice period.

(2) The Appointing Authority may also pay an employee,
in lieu of notice.

23. Termination of Service of Employee in other cases.

23.1

23.2

23.3

23.4

The appointing authority shall have the power to terminate
the services of any member of the permanent staff by -
three months’ notice or on payment of three months’ pay
In lieu if the termination is on medical grounds certified by
the medical authority nominated by the Board.

The appointing authority shall have the power to
terminate the services of any member of the staff on
grounds of retrenchment or reduction in establishment
by giving to the persons concerned three months’
notice or on payment of three months’ pay in lieu thereof.

An employee who has submitted his/her resignation and
is serving the notice period may be granted such earned
leave as may be admissible but not exceeding the notice
period.

A permanent employee whose services are terminated
by notice period as required under these rules may be
granted earned leave due during such notice period
but not beyond the notice period. If earned leave
admissible is more than the notice period, the
unexpired earned leave may be compensated by cash
payment on the basis of the last pay drawn provided
the employee has been refused leave during the
preceding 3 years.

24. Retirement

241

An employee shall retire from the service of the

"
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Institute on the occurrence of any of the following
events:

(a) On the afternoon of the last day of the month in
which he/she attains the age of 62 years in the case
of Teachers (i.e Director, Professors, Associate
Professors, Assistant Professors,) and 60 years in
the case of Academic (other than teachers), non-
academic and technical posts corresponding to
Group ‘A’, ‘B’, 'C’, & ‘D' under the Govt. of India and
are on Central scale of pay.

Provided further that an employee whose date of
birth is the first of a month shall retire on the
afternoon of the last day of the preceding month on
attaining the age prescribed for retirement.

(b) On his/her being declared medically unfit for service
by the appropriate Medical Authority to be
appointed by the Appointing Authority.

(c) On the imposition of the penalty of compulsory
retirement.

24.2 Earned leave at the credit of an employee on the date
of his/her compulsory retirement shall lapse, provided
that where an employee, if in sufficient time before the
date of retirement, applies for leave and same is
refused in the interest of the Institute, he/she may be
granted after the date of retirement, the amount of
leave so refused but not exceeding the period of
earned leave due on the date of retirement.

25. Extension of Service

25.1 The Board may, in exceptional cases, grant extension
of service to, or re-employ any member of the staff on
a year-to-year basis after attaining the age of sixty
two years/sixty years, as the case may be, for a period
not exceeding five years, in all.

Chapter VI
MISCELLANEOUS

26. Special provision for existing employees

12
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27.

28.

29,

30.

31.

26.1 Every person holding a post under the Institute at
the commencement of these rules shall, at such
commencement, be deemed to have been appointed
under the provisions of these rules to the corresponding
posts in Schedule-1. -

26.2 Regulation of increment on the first of the month. The
annual increment of employees be admitted from the 1st
of the month in which it would fall due under the operation
of the normal rules and orders regulating the increment.

Authentication

27.1 All orders and decisions of the Board shall be
authenticated by the signature of the Secretary of the
*Board.

Holidays

28.1 The Institute shall observe in a calendar year 17
closed holidays to be chosen by the Director. These
holidays shall include 3 optional holidays.

28.2 In addition to the above, employees may be permitted
to avail themselves of two Restricted Holidays in a year
out of a list of holidays to be prepared by the Director.

Service Records and Character Rolls

29.1 The Institute shall maintain a Service Record and
Character Roll of each employee in such form as may
be prescribed by- the Chairman. The entries in the
Service Records of all employees shall be made by
the Controlling Authority.

Residuary conditions of Service

30.1 Any matter relating to the conditions of service of an
employee for which no provision has been made in these
Service Rules shall be determined by the Director subject
to ratification by the Board.

Power to relax

31.1 Notwithstanding anything contained in these Service
Rules the Board may, in the case of any employee, relax
any of the provisions of these rules to relieve him/her of
any undue hardship arising from the operation of such
provisions or in the interest of the institute.

13
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3'2. Removal of Doubts

32.1 Where a doubt arises as to whether -any authority of
the Institute is superior to any other authority or as to
the interpretation or application of any of the provisions of
these rules, the decision of the Board shall be final.

33. Supersession

33.1 These Service Rules, in so-far as they relate to the
terms and conditions of service of the employees of
the NITIE, are in supersession of previous bye-laws on
the subject.

34. Special Provision
34.1 Where no rules have been provided for other

contingencies, Government of India Rules will be
followed pending its incorporation in these rules.
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Scheduie -1

CADRE & PAY SCALES

Sr.

No.

Designation of the Post

Scale of Pay

CoOoO~NOOOWN =

11
12
13
14

15
16
17
18
19
20
21
22
23
24
25
26

| Academic

Director

Professor

Associate Professor
Assistant Professor
Manager (Computer Centre)
Library & Information Officer
Systems Designer

Sr. Programmer
Programmer

Il Non-Academic

Registrar

Controller of Examinations
Deputy Registrar
Assistant Registrar
Medical Officer

Hindi Officer

Secretary to Director
Senior Superintendent
Astt. Library & Info. Officer
Superintendent

Sr. Library & Information Asstt.

Senior Translator (Hindi)
Assistant

Senior Stenographer
Nurse

Library & Information Asstt.
Cashier

15

25000/-(fixed)
18400-500-22400
16400-450-20000
12000-420-18300
12000-375-16500
10000-325-15200
10000-325-15200
10000-325-15200
7450-225-11500

12000-375-16500
12000-375-16500
10000-325-15200
8000-275-13500
8000-275-13500
+ 25% NPA not

exceeding Rs. 29500/-

(Pay plus NPA)
6500-200-10500
6500-200-10500
6500-200-10500
6500-200-10500
5500-175-9000
5500-175-9000
5500-175-9000
5000-150-8000
5000-150-8000
5000-150-8000
5000-150-8000

~ 4500-125-7000



el Ud A=E =t
DA . qEEE AT
I Qe
1 G 25000/- (Frr=)
2 ST 18400-500-22400
3 Epeateieivey 16400-450-20000
4 HETEEb TSl 12000-420-18300
5 gae® (T BE ). 12000-375-16500
6 U™ UE el STEm 10000-325-15200
7 R Eemesw 10000-325-15200
8 afiss TomE 10000-325-15200
9 TEIER 7450-225-11500
11 cwteide

10 FoauEa 12000-375-16500
1 wdisu Gesw 12000-375-16500
12 cugasRa 10000-325-15200
13 W gadataa 8000-275-13500
14  Gafrem et 8000-275-13500

+25% Aferew a4t st =it

%.29500/- & SurEl =t &l

(A=t qEn A3
15  Redl ottt 6500-200-10500
16 G ata 6500-200-10500
17  afiss cufise 6500-200-10500
18 TEU T ™ T e STt 6500-200-10500
19  cfisw 5500-175-9000
20 A W@ ™ T e eE®  5500-175-9000 .
21 at¥s eaes (B 5500-175-9000
2 WwEEw 5000-150-8000
23 afiss suyrfatie 5000-150-8000
24  su=nEet (srl) 5000-150-8000
25 IO T L SEEE 5000-150-8000
26 EeUEl 4500-125-7000
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Schedule - 1 (contd.)

Sr.

Designation of the Post Scale of Pay
No.
27 Hostel Manager 4500-125-7000
28 Compounder 4500-125-7000
29 Upper Division Clerk 4000-100-6000
30 Telephone Operator cum 4000-100-6000
Receptionist
31 Junior Stenographer 4000-100-6000
32 Lower Division Clerk 3050-75-3950-80-4590
33 Hindi Typist 3050-75-3950-80-4590
34 Telephone Operator 3050-75-3950-80-4590
35 Library Clerk 3050-75-3950-80-4590
36 Mistry 2650-65-3300-70-4000
37 Library Attendant 2650-65-3300-70-4000
38 Daftary 2650-65-3300-70-4000
39 Bearer 2550-55-2660-60-3200
40 Watchman 2550-55-2660-60-3200
41 Peon 2550-55-2660-60-3200
42 Courier 2550-55-2660-60-3200
43 Mali 2550-55-2660-60-3200
44 Hostel Attendant 2550-55-2660-60-3200
45 Sweeper 2550-55-2660-60-3200
46 Attendant 2550-55-2660-60 3200
Il Technical
47 Institute Engineer 10000-325-15200
48 Video Cameraman 6500-200-10500
49 Data Processing Asstt. Gr. B 6500-200-10500
50 Data Processing Asstt. Gr. A 5500-175-9000
51 Technical Assistant (Sr) ‘ 5500-175-9000
52 Data Entry Operator-Gr.B 4500-125-7000
53 Technical Assistant 4500-125-7000
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5 e

A . g AT

27 OEUEE HEEE 4500-125-7000

28  @uwet 4500-125-7000

29 T avh i 4000-100-6000

30 GUUEIEE® 4 HEEEL 4000-100-6000

31 s suyrfaltew 4000-100-6000

32 ore aoh ke 3050-75-3950-80-4590

33 Bicos 3050-75-3950-80-4590

34 G HEE® 3050-75-3950-80-4590

35 gwwe e 3050-75-3950-80-4590

36 Bt 2650-65-3300-70-4000

37  Iwed R 2650-65-3300-70-4000

38  amasl 2650-65-3300-70-4000

39 aw® 2550-55-2660-60-3200

40 ABEE 2550-55-2660-60-3200

41 =l 2550-55-2660-60-3200

42 Fies 2550-55-2660-60-3200

43 ATl 2550-55-2660-60-3200

44  SEUEH UREE 2550-55-2660-60-3200

45  OwmEaen 2550-55-2660-60-3200

46  ufd=m 2550-55-2660-60-3200
III @t

47  wRue SPEe 10000-325-15200

48  difewl A A= 6500-200-10500

49  Sllel YHAU TEEB- IS &l 6500-200-10500

50  GlipsSl THAV WEEH-AS T 5500-175-9000

51 Apsiib! Yeer (ales) 5500-175-9000

52  oliwsl ualte T=ees -3 €@ 4500-125-7000

53  amele! AEEE 4500-125-7000
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Schedule - 1 (contd.)

Sr. Designation of the Post Scale of Pay

No.

54 Overseer 4500-125-7000

55 Driver (1) 4500-125-7000

56 Mechanic - ‘A’ 4000-100-6000

57 Mechanic - ‘B’ 4000-100-6000

58 Draftsman y 4000-100-6000

59 Data Entry Operator-Gr.A 4000-100-6000

60 Driver (II) 4000-100-6000

61 Driver 3050-75-3950-80-4590
62 Mechanic - ‘'C’ 3050-75-3950-80-4590
63 Plumber 3050-75-3950-80-4590
64 Duplicating Operator 3050-75-3950-80-4590
65 Pump Attendant 2650-65-3300-70-4000
66 Bus Attendant 2550-55-2660-60-3200
67 Workshop Attendant 2550-55-2660-60-3200
68 Motor Cleaner 2550-55-2660-60-3200



STt - 1 (=)

A . GG A

54  GUEERER 4500-125-7000

55 = (1) -4500-125-7000

56  #ABfew ‘W 4000-100-6000

57 #=bm @ 4000-100-6000

58  gETAst 4000-100-6000

59  Gllwel wfafe =ew-ds u 4000-100-6000

60 = (1) 4000-100-6000

61 AL 3050-75-3950-80-4590
62  A>ferew ‘ot 3050-75-3950-80-4590
63  STEEST 3050-75-3950-80-4590
64 giemEa sities 3050-75-3950-80-4590
65 U U= 2650-65-3300-70-4000
66  a=uider 2550-55-2660-60-3200
67 BRI AR 2550-55-2660-60-3200
68 e FAlTE 2550-55-2660-60-3200
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